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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

MOUNT OLI VE COLLEGE

Name of the head of the Institution

Dr. Narendra Tiwary

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03702290271
Mobile no. 9436401645

Registered Email

nmockohi ma. ol i ve@nmai | . com

Alternate Email

nar endr at i wary@ahoo. com

Address Dakl ane
City/Town Kohi ma
State/UT Nagal and
Pincode 797001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Zi ni a Gangnei

Phone no/Alternate Phone no.

03702290271

Mobile no.

8119889579

Registered Email

nmocki gac@nai | . com

Alternate Email

nmockohi ma. ol i ve@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ntolivecoll ege.in/AQAR 20

18. htm

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. ntolivecoll ege.in/ AQAR/ Cal en

dar _2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.36 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 05- May- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation programes
for teachers

25-Jul - 2018 24

Staff & Faculty

14- Aug- 2018 16



http://www.mtolivecollege.in/AQAR_2018.html
http://www.mtolivecollege.in/AQAR_2018.html
http://www.mtolivecollege.in/AQAR/Calendar_2018.pdf
http://www.mtolivecollege.in/AQAR/Calendar_2018.pdf

devel opment progranme 1
(Excess to online
resource & use of |CT)
Renedi al Coachi ng C asses 13- Sep- 2018 344
15
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Hi gher Grand in Ad CGover nnent of 2018 160000
Educati on Nagal and 365
Depart nent
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

CGot Silver Jubilee Menorial Grls Hostel

RoP Conmmi ttee constituted

Enr ol nent i ncreased

Skill devel opnent class regularized

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4379_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4379_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end

of the academic year

Plan of Action

Achivements/Outcomes

Research & Publication

3 Teachers got enrolled for Ph. D & 1

awar ded M Phil Degree

Heal t h awar eness progranme

Mount O ive Coll ege decl ared Tobacco
Free Zone by District Tobacco Contr ol

Team Bengul uru

Cel |, Kohi ma
Necessary action for increase in Enrol ment i ncreased by 30 %
enr ol nent
RoP as per guidelines of NAAC Peer RoP Committee consituted

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 15- Dec- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 23- Feb- 2018
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Mount Oive College is affiliated to Nagal and University. The university has
designed its own syllabus with the help of teachers serving at the university
and the colleges as well. The university has introduced Senester System
repl aci ng Annual system and obviously, the curriculum has been designed in the
light of Senmester system Senester System being different from Annual system
Wor kshops and Orientation programes were organi zed by Nagal and University in
order to train the teachers and the office staff as well working at the college




for effective and successful inplementation of the curriculum The coll ege
strictly follows the guidelines of the University for Successful Conpletion of
curriculumand conducting the university exam nations as well. Under the
Semester System there is a provision of continuous assessment and eval uati on
of the students and it is conpul sory. Every student is internally evaluated for
30 marks in each subject and 70 marks is reserved in each subject for externa
exam nations. In order to qualify and be pronpted to next senester, a student
has to secure 45% marks in each subject in the internal as well as the externa
exanm nations. For internal evaluation, a student has to submt
assi gnnent s/ proj ect works, appear at unit/class tests and nodel/sel ection
exam nations. Besides this, 75% attendance is conmpul sory in each subject. For
better outcome, Mentor-Mentee programe exists at the college.
students in each group as nentees and each group is |ooked after by teacher as
a nmentor. The mentor neets each group once in a week and notivates them for
regul ar attendance, subm ssion of projects/ assignnments on tine and prepare
wel | for nodel/ university exam nations. The weaker students are paid special
attention. The teacher listens to his/her problens and suggests suitable
nmeasures to solve the problens. There is a provision to collect feedback from
the parents, alumi and the students in general for better performance of the
students and the teachers alike. Departnental neetings are held on regul ar
basi s where the performance of the departnments and the students are discussed
in detail. The departnents take serious note of the issues related to the
mechani sm for well planned curriculumdelivery. Every departnent brings the
same to the know edge of the Principal which is brought with all transparency
in the neetings of 1QAC. It is inportant to nention here that Internal Quality
Assurance Cell (IQAC) is quite active and effective at the college. It nonitors
every activity related to all round devel opnent of the college and al so naking
the institution a centre of quality education as per guidelines of NAAC
Bangl ore. The neetings of I QAC are held at regular intervals where necessary
advi ces and suggestions of every stakeholder is taken up with due inportance
resolving to do all the needful to cone up to the expectations of all concerned
and it is fulfilled accordingly. Mst inportant nechanismfor well planned
curriculumdelivery which makes Mount O ive College different from nost other
institutions is that it has continuous support of Sum Baptist Church, the
sponsoring body of Mount Aive Coll ege, Kohina.

There are 16-20

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization
No Data Entered/ Not Applicable !!!

Dates of Introduction

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS

CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Tradi tional Religious 15
Practice of Sumi Naga
Tri be
BCom Managenent of Hotels 2
and Cafes

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Mount A ive College nmaintains scientific and systematic feedback system

obtai ned from various stakehol ders on regular basis for overall devel opnent of
the institution. The college has a format which is given to the students of
every senester and they are asked to comment on (i) teaching-Iearning process,
(ii) curriculumdelivery (iii) career counseling and sem nars, (iv
infrastructure and | earning resources (v) continuous eval uation process, (Vi)
ganmes and sports, (vii) library and digital facilities, etc. nmaintaining
perfect secrecy in order to avoid victimzation of the concerned students.
Besides this, the Gievance cell of the college has placed Conpl ai nt-Boxes at
different locations for the students and other stakeholders so that they can
post their conplaints and suggestions wi thout fear of being the victimof the
authority. Parents-Teachers Association along with a few responsi bl e nenbers of
sponsoring body Sum Baptist Church is quite active and effective at the
col l ege. The associati on works as one of the nonitoring agency of the college.
Based upon its own observations and feedbacks received fromits own sources, it
submts reports to | QAC, Mock and Board of Deacons, SBCK. Al ummi Association is
anot her inmportant active unit that submts its observations and reports to
|QAC. In the light of the guidelines of NAAC and its nethodol ogy for
Accreditation and Assessnent of the college, there are various units in
function at the college who subnit the feedbacks to | QAC about the achi evenents
and al so the areas of inprovenents for all round devel opnent of the college




for
neeting of

particul ar.
depart nents,

recomendat i ons for

and reports to the Principal.
from various sources and stakehol ders.
di scussion in detail
| QAC, MOCK. Then,

protect the interest of all

al |

the final

The Princi pal

al |

al |

is brought to

and the institution
t he concer ned

gui delines and notivations
t he concer ned

Al the different departnents and faculties of the college hold its neetings at
regul ar intervals where results and achi evenents are thoroughly discussed in
detail and all the Heads of the different Departnents subnit the proceedi ngs

conmpi l es the feedbacks received
He convenes the neeting of al
before taking up the agendas of devel opnent to the
observation and report
| QAC neeting where inportant and necessary resolutions are adopted in order
t he stakehol ders in general
Resol utions cannot do al one and therefore,
sections and units are given proper
necessary inprovenents in the particular area. Accordingly,
st akehol ders are duly inforned about the action taken report and also in turn
asked to submit a conparative analysis report before and after
round devel opnent of the coll ege.

t he HoDs
t he
to

in

for

submi ssi on of

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Ni Il 50 25 15
BA Ni |l 500 456 405
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

No Data Entered/ Not Applicable !!!

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 20 3 3 2 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The college give utmost importance to student mentoring in the college. IQAC arrange the number of
students to be mentored by each teacher. The mentor- mentee ratio is approximately 30:1. The concerned
mentor often meet the mentee and encourage, guide and motivate the them. The mentors also keep track of the
attendance and academic record of their mentee. The college also keep a day in the academic calendar as
‘Mentor- Mentee Meet'. This mentoring system has proved beneficial for many students who come forward to
discuss their difficulty in coping with peer pressure, studies and related matters. A good number of students also




seek career guidance and counselling which they aspire to pursue. METHODOLOGY The total number of
students admitted to the three semesters is 430 and they have been divided to 25 groups at the ratio of 1:15 to
1:20. On every Wednesday of the week, the teachers meet the students of the respective groups with a purpose
of teaching, motivating and guiding them for better result and finding suitable job after completion of their
education. They are also given proper guidelines for further education if they are willing for the same. If some
students are found irregular or not performing well in spite of capability to perform well, the teachers go into the
personal details of the students and have been successful in bringing them out of the vortex of life and saving
their future. If it is found necessary, the teachers recommend such students to counselling cell headed by the
Chaplain, MOCK or to other group of mentees where they can be motivated and brought back to the right track
of life. This is how Mentor-Mentee programme is carried on at the college and it has proved to be helpful and
beneficial for the students in many respects. It is good to mention here the advantages of Mentor-Mentee
programme at the college. ADVANTAGES: In brief, Mentor-Mentee programme has immensely helped the
college in achieving the definite goals of the college for its all round development in all respects as per standard
of NAAC, Bengaulru. It can be considered as one of the best practices at the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

420 24 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

24

24

Nill

24

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

fel

Name of the award,
lowship, received from

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

BC

Senest er

21/ 04/ 2018

03/ 05/ 2018

BA

BA

Senest er

21/ 04/ 2018

03/ 05/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

st udents.

unit tests and nodel

Nagal and Uni versity has introduced continuous Interna
with the introduction of Senmester systemand it
Met hodol ogy: Under
Conti nuous | nter nal
ot her col |l eges under
For this,
each and again for
of assignnments and projects.

Qut of 30 marks,

Eval uati on System (Cl S)

is followed by the coll eges.

a student

Senester system 30 marks out of 100 marks is neant for
Eval uation (CIE) by the colleges. Mount Oive College like
Nagal and Uni versity holds continuous Eval uation of the
exam nations are held for
10 marks the students performance is evaluated on the basis

has to secure 13.5

10 nmarks




marks (45 ) to be qualified to fill-up the exam nation formfor University
exam nations. A student has to appear for 70 marks for each subject and he/she
has to secure 31.5 marks (45 ) out of 70 marks i.e. 31.5 13.5 45 narks out of
100 marks in order to be pronpted to the next senester or pass the final
exam nation at Sixth Semester. This is how Continuous |Internal Evaluation (ClE)
systemas a kind to reformintroduced by Nagal and University is maintai ned by
t he col |l ege.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ Cal endar is prepared and adhered for conduct of exam nations
and other related matters. A conmmttee already exists at the college for
preparation of annual academ c cal endar. Besides acadeni ¢ programes and

activities, cocurricular activities are nentioned in the calendar. For this

Annual

pur pose, the commttee collects the annual activities of different conmttees
like YRS, NCCC, NSS, Red Ribbon Cub, etc. and all the activities of different
departnents/units are included in the annual cal endar. The authorized conmittee

whi |l e preparing the annual academ c cal endar keeps in mnd the university
cal endar of the dates of beginning of the new session, subm ssion of enrol nent,
regi stration, exami nation forns, beginning of university exam nations and
gui del i nes about number of contact hours, teaching and working days as well.
Then a neeting is convened by the Principal of all the HoDs along with sone
representati ves where Annual Acadeni c Cal endar is approved and it is observed
that Annual Acadeni c Cal endar successfully naintained in order to serve the
purpose. This is how the Annual Academ c Cal endar is prepared. The required
nunber of teaching and working days are availed. The syllabus of every semester
is conpleted on tine holding the activities of different units and organi zi ng
students’ programmes, sem nars, workshops, etc. Finally, university
exam nations are held, results declared and new acadeni c sessi ons comence
after readm ssion of the students to respective senester classes. Senester
systemis full of curricular and cocurricular activities and programes. And it
is adhered for conduct of exam nations and other related matters

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://docs. w xstatic.conm ugd/ 0985d4_875aaf bed11547f 99404a84c92e096d4. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BC BCom Nill 6 6 100
BA BA Ni I 108 80 74. 07

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://docs.wixstatic.com/ugd/0985d4_875aafbed11547f99404a84c92e096d4.pdf

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self




the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt er nati onal NCC 1 12
Yoga Day
Swachchta H Sewa NCC 1 30
NI C NCC 1 6
Bl ood Donati on NSS and NCC 3 17
Yuva Shakti Rally NSS 1 32

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Beat Pl astic
Pol | uti on

NSS Cel |

Vworl d 5
Envi r onnent

Day

105

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year




Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI ELIT 07/ 12/ 2018 Teachi ng of 370
Conput er

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2000000

3000000

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially .2 2016

4.2.2 — Library Services




Library Existing Newly Added Total
Service Type
Text 6547 1658250 1225 256290 7772 1914540
Books
500 356225 15 123568 515 479793
Ref er ence
Books
Journal s 26 25112 2 10000 28 35112

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 1 2 1 2 1 1 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 1 2 1 2 1 1 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3000000 3025665 5000000 5526590

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mount O ive College is sponsored by Sum Baptist Church, Kohima. The church
is committed to provide quality education to the students of the coll ege.
Infrastructure is one of the essential factors for providing quality education




and therefore, the church has quite been sincere in devel oping a very rich
scientific and systemc infrastructure of Mount Aive College. Due attention is
paid to keep the class roons and the canpus of the coll ege neat and cl ean
Cleanliness is one of the inportant conditions for a congenial academc
atmosphere at the institutions. The students extend their full co-operation in
mai ntaining a clean and healthy atnosphere at the college. It has been decl ared
Tobacco Free Zone by the concerned department of Government of Nagal and. The
col |l ege has sufficient nunmber of classroons equi pped with confortable furniture
and nodern facilities like smart class roons where the students and the
teachers both are satisfied with the managenent of the college. There are
separate comon roons for boys and girls with digital facilities. The conmobn
roons are quite spacious equipped with facilities where students enjoy their
| ei sure hours. As there are sufficient nunbers of big and small roons, the
units like NSS, NCC, YRS, RRC, Students’ Council, Skill Devel opnment etc., have
been allotted an i ndependent roomfor effective and snooth function. There are
subj ect-wi se departnents where the teachers feel honoured and confortable in
di scharging their assigned duties and responsibilities. The office is a kind of
attraction for the college. Auditoriumand Gymasi umare al so well equi pped for
curricular and co-curricular activities at the college. The office of the
Principal is well maintained with a small lounge for the visitors. At every
floor of the building, there are separate toilets for boys and girls. The
coll ege has a conputer |ab attached with a smart class-roomin order to provide
theory classes to the students. The library has sufficient nunber of text and
reference books with W-Fi facility. The teachers and the students both avai
the facility for the teaching materials. Besides the central library, there is
a provision of departnental library neant for the teachers and the students
both. The departnental library is |ooked after and nanaged by Heads of the
respective departnents. Ganes and sports facilities are also available at the
col l ege | ooked after and nanaged by Teacher-in-Charge of the coll ege.
Participation of the students is quite satisfactory. Sonetines the students
have qualified at university and state |evel conpetitions and won nedals for
the college. This is how facilities are availed and excell ence achieved in
different fields maintaining definite policies for the sane.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 30/ 08/ 2018 35 NCC Grls Wng
Soft Skill 18/ 07/ 2018 21 Facul ty
Renedi al Coachi ng 04/ 09/ 2018 256 Facul ty
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year




Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 25 Nagal and Nagal and Nagal and M A M
Uni versity Uni versity Uni versity Com

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student




No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is a clear provision of Student Council at Munt Oive Coll ege, Kohina.
It is perfectly naintained as it has al ready been nentioned in the prospectus.
The council consists of sixteen nmenbers headed by General Secretary. The
principal remains as an Ex-officio Chairman. There is a constitution where
there is information in detail about powers and functions of the Student

Council. In the constitution, there is a provision that anongst the faculty of

the college there will be Counselors in order to guide the students in naking

their representati on on acadenm ¢ and admi ni strati on bodi es/commttees of the
institution nmeaningful and useful. It is maintained both in theory and

practice. In order to achieve excellence in the field of higher education,
there are various conmittees headed by Internal Quality Assurance Cell (1 QAQ
at the college. Besides students representation at various commttees. They are
anong the creative and effective nmenbers of | QAC, MOCK, one of the highest
bodi es as per guidelines of NAAC, Bangal ore. The nenbers of the counci
participate in publication of the college nmagazine, bulletin journals etc., and
extend their valuable contribution for the sane. The representation of the
Student Council at NCC, NSS, YRS and RRC nobst effective where they are in
perfect control of the activities along with Nodal O ficers of the respective
units. In keeping the environnment clean and the related activities, the counci
deserves appreciation. For naking the canpus raggi ng and tobacco free zone, the
college is proud of the Student council for extending their val uable support.
In holding Literary and Cul tural Programes, the council keeps breaking the
records in bringing changes for the better. The student Council controls the
activities and events |i ke Fresher’s Social, Ganes and Sports, Teachers Day
where the executives prove their | eadership. The Council extends its ful
support in maintaining discipline in academic as well as administrative matters
of the college. As such, the college adm nistration does not have to face a
ki nd of awkward situation of conflict with the students. In brief, there is a
due participation of the Students Council at academ c and adnministrative |evel
wor ki ng together for all round devel opnent of the college in achieving its goa
of “Onward and Upward”. In short, the activity of the Student Council deserves
appreciation in all respects. The representation of the council on acadenic and
adm ni strative bodies/comrittees of the institution is quite satisfactory.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Internal Quality Assessnment Cell (1QAC) functions with the help of the
following Commttees/Units/Cells at Mount AOive College: 1. 1QAC 2. Academ c
Revi ew Committee 3. Eco Beautification Club 4. Library Advisory Conmittee 5.

Anti-Ragging Cell 6. Career Cuidance Placenent Cell 7. Wonmen Anti Sexual
Harassnment Cell 8. Gievance Redressal Cell 9. Research Publication Conmittee
10. National Service Schene (NSS) Unit 11. National Cadet Corp (NCC) Unit 12.

Red Cross Unit 13. Alummi Association Conmttee 14. Parents-Teachers
Associ ation 15. Cafeteria Comrittee 16. Cultural Committee 17. Literary Cub

18. Conpilation SSR Committee 19. Photography Conpilation Cell 20. Canpus

Mai nt enance, Hygi ene Sanitation Committee 21. Disaster Managenent Cell 22.

Curricular Conmittee 23. Media Publicity Cell 24. Mentoring Conmittee 25.
Renedi al Coaching Cell 26. Dean Students Welfare 27. Reception Conmmttee 28.

Skill Devel opnent 29. Anti Tobacco Cell 30. Information Conmunication

Technol ogy Cell 31. Assenbly EU Conmittee 32. Health Conmittee 33. Hostel
Commttee 34. Students Counsellors 35. Governing Body 36. Students Council Each
and every Committee/Unit/Cell is headed by a Convenor along with few faculties
and it is active throughout the year in its respective fields and help IQAC to
achieve its goal of making the institution a centre of quality education. This
is how the system of decentralization and participative nmanagenent is always

mai ntai ned at Mount O ive College, Kohina.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Nagal and University has definite
gui delines for the colleges in order to
admt the students to Honours and
CGenera courses. The students securing
45 and above are allowed to be admtted

Honours course in the particul ar
subj ect. For every new academ c
session, it is widely advertised in
| ocal dailies and on college website as
well. Admission is granted to the
desirous students on ‘first conme first
serve basis.’ Reservation criteriais
foll owed as per guidelines of Nagal and
Uni versity.

Li brary, I CT and Physi cal Mount O ive Coll ege has well-equi pped
Infrastructure / Instrunentation Central and Departnental library which
is |looked after respectively by the
Li brarian and respective departnents.
Besi des sufficient nunber of books,
there is ICT facilities in the library
and for class roomteaching.
Infrastructure is well and
scientifically built with sufficient
nunber of big and small roonms to hold
the theory and practical classes as
wel | and ot her necessary requirenents




i ke boys and girls comon roons, wash
roomfacilities, etc. Besides proper
electrification, there is a provision
of alternative power supply like
generator and sol ar system

Research and Devel oprent

Nagal and University takes care of
research and devel opment. Mount dive
Col | ege, of course, encourages the
faculty for doing M Phil and Ph. D. in
the respective subjects and al so has
t he provision one additional increnent
for M Phil and two additiona
increments for Ph. D. degree hol ders.

Exam nati on and Eval uati on

As already explained in the previous
criterion, the colleges follow the
exam nation and eval uati on process
i ntroduced by Nagal and University.
There is a provision of interna
eval uation for 30 marks and 70 marks
for external exam nations for each
subj ect. A successful student has to
secure 45 at internal and externa
exam nations both i.e. 13.5 out of 30
mar ks and 31.5 out 70 marks (13.5 31.5
45). Finally, the result is declared
under 10 points scal e by Nagal and
Uni versity.

Teachi ng and Learni ng

There is a beautiful conbination of
traditi onal and nodern technol ogy as
teaching and | earni ng process adopted
at Mount Oive College. In order to

conmpl ete the syllabus the teachers
follow the method of explanation and
i nteraction whereas they hold test and
nodel examni nations for preparing them
for exam nations. The students take

interest in their studies in smart
class roons and enrich their know edge
collecting latest information through
internet easily accessible in as W-Fi
campus of the college. Besides this,
the college has a rich library and co-
curricular activities are frequently
organi zed in order to save the academ c
at nrosphere from bei ng nonot onous.

Curricul um Devel opnent

Mount Oive College is affiliated to
Nagal and Uni versity. The col |l eges have
to follow the syllabus prescribed by
the university. It is university that
keeps review ng, revising and
devel opi ng the syllabus for the
colleges. O course, the colleges are
invited to suggest for the necessary
i mprovenents in the syllabus. Al so,
there is representation of the colleges
in Bugs where syllabus is nodified and




i mproved.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Managenent and | QAC of the college
ai 6 at sustainabl e devel opnent of the
institution and all round devel opnment
of the students i.e. intellectually,

physically and spiritually. As such,
t he managenent takes all the possible
initiatives for devel opnent of the
institutions a centre of quality
education in a planned way. As such,
the coll ege was successfully assessed
by NAAC Peer Team Bengal uru and
accredited with Grade B

Adm ni stration

Col l ege regularly participates and
mai ntains DCFs by Al SHE, MHRD. The data
col l ected provides crucial information

and pointers toward effective
adm ni strative functioning.

Fi nance and Accounts

St udent s Schol arshi ps are done
t hrough online portals, providing for
transparency and effectiveness.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the Amount of support
professional body for
which membership

fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Use of Nill Ni Tl 15
| CT 04/ 07/ 2018 |07/07/2018
facilities
2018 Mai nt ena Nill Nl 4
nce and 22/ 06/ 2018 |27/ 06/ 2018
Use of IT
Facilities
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher




Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
24 24 9 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PPF and 3 percent PPF and 3 percent Free education to poor
annual i ncrenent annual i ncrenent and neritorious students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has the provision of internal and external financial audits. Mount
A ive Coll ege has been sponsored by Sum Baptist Church, Kohinma. The Church
appoi nts conpetent audit team consisting of three nenbers every year. The audit

team subnits its report to the Governing Body of the college which is approved
by the church. Again, the church invites Chartered Accountant and obtai ns
Annual Financial Audit Report of the institution. After due analysis and study,
the reports are kept as necessary records.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Nill Nill
Admi ni strative No Nill Nill Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent — Teacher Meetings held for assessnent of the students performance

progress. 2. As one of the stake holders, the association gives its suggestion

for devel opment of the institution. 3. Participated during the first cycle of
NAAC visit.




6.5.3 — Development programmes for support staff (at least three)

1. Ofice nmaintenance progranme. 2. Soft Skill devel opnent.
I ncrenment provided.

3. Benefit of PPF

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Students Crusade. 2. Bulletin published. 3. Research activity devel oped.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To

Number of Participants

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

| Follow up(max 100 words)




Pr ospect us 06/ 06/ 2018 Orientation on first
day

Service Rul es 24/ 10/ 2018 Teachi ng Non- Teachi ng
Orientation Progranme

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Spiritual Canp 20/ 07/ 2018 21/ 07/ 2018 356

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ban on use of Tobacco to nmaintain canpus as free tobacco zone. 2. Ban on use
of plastics. 3. Plantation by beautification comittee. 4. Regular intervals
Swacht a Abhi yan by NCC NSS Cadets. 5. Ban on frequent use of vehicles.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice: Service to Human is Service to Cod.
2. Goal: Charity begins at hone. The Managenent of Mount Oive Coll ege has set
the goal to train its inmates in social responsibility. To help the poor in al

respects should begin with | earning. Hence, Seithogei area of Jotsonma Vill age

has been adopted by the college to provide the village area with sone basic
anenities of life. 3. The Context: There is an orphanage. The students and
teachers of the college visit the |ocation several tinmes in a year and cl ean
the village, conduct adult education progranmnes, distribute books, nedicines
and ot her desired things of the needy people of the area and have counseling
programres about various social issues. The people and children of the area
cooperate with the college. Wth the programmes and counselling of self-
enpl oynent, etc., the students observe the di sadvant aged peopl e which give them
good | essons about life. 4. The Practice: The practice involves cleanliness and
sanitation drives, tips about earning ventures, education, self-reliance, self-
enpl oynent, multiple ventures of incone, creating eco-friendly environnment wth
pl antation, multiple ways of agriculture, checking all sorts of pollution and
pronoting human virtues through counseling and notivating all for all-round
devel opnent of personality. Honesty, humility, non-violence, punctuality,
benevol ence and |ove for all have been identified as najor human val ues by the
col l ege to be propagated anong the di sadvant aged popul ace of the society. The
college is engaged in doing the sane in this village. 5. Evidence of Success:

The | ocation has been changed in its shape in few a nonths. The villagers have
changed their mndsets and have realized the val ue of education, hard work and
self-reliance. This proves that there is no alternative to hard and maj or hunan

virtues. The villagers have been benefited a | ot and have been educated and
grown in nmultiple ways. 6. Problens Encountered and Resources Required: At the
begi nning the people did not cooperate as they did not know about our m ssion
and vision. They were al so suspecting us, considering our efforts as selfish.
Qur tenacity and sincerity finally brought us the success. The resources
required for helping the people were arranged by our contribution only. At the
begi nning, we were not sure of the requirenents and the problens and
difficulties of the people of the location. Qur frequent visits made us aware
of the challenges and solve the problens. It nmade our students aware of the
social issues and responsibility of a citizen. W procured nedicine, food
itenms, clothes, books and instrunents for cleanliness drives in the villages
and distributed them anong the needy and orphans. W organi zed the cul tural
programres there also. W can’t say how far we have hel ped them t hough they
seem very happy. During our visits they wel cone us and share their problens




with us. W have devel oped great cordiality with them This is a small venture.
We don't have sufficient resources for big projects. Wth our own contributions
and donations from Church we conducted these programmes in the village. 7.
Notes: Service to Humans as Service to God is our mssion. There are so nany
di sadvant aged people who live in acute msery. If all could spare tine, nnd,
energy and resources to nmake others happy, it would go in a great way to
eradi cate poverty, grief, illness and difficulties fromthe world. Poverty is a
uni versal nal ady that needs to be uprooted. All concerned shoul d ponder over
our society and environnment for their better future. As one diseased part of
body affects the whol e body, a single disadvantaged person also affects the
whol e society and the world. Hence we nust prom se to eradicate poverty and
grief fromthe world and act tenaciously towards its fulfillment. Best
Practices 2 1. Title of the Practice: Self-Help is Help to Hunanity.
(Entrepreneurships Practice by the Students) (If individuals take care of
t hensel ves and pronote their abilities, the society will be self-sufficient) 2
Goal : The aimof the practice is to groomthe students in entrepreneurship.
Wth rapid growth of popul ation, job/enploynment security cannot be nade
available to all with so nmany dependents in famly and society. It is,
therefore, necessary to train the students in nmultiple ways of self enpl oynent.
Hence the coll ege encourages the students to take seed noney from coll ege or
any ot her agency and do sone business on part-time basis and excel in them 3.
The Context: In Decenber every year in Kohinma and other places of Nagal and
several festivals are celebrated due to Hornbill Festival and Christmas. Kohima
as well as district headquarters towns remains very busy and festive. The
students can have different kinds of shops for selling goods and earn profit.
The students of Munt Aive Coll ege borrow noney from college or Youth Net or
any ot her agency and have several shops in Kohinma during the Hornbill Festival
for ten days and earn good profit. They return the seed noney and share the
profit anong thenselves. 4. The Practice: The boys and girls of various classes
have different shops and sell different goods |like food itens, blankets,
wool I en garnments, handicrafts, etc. They also setup restaurants with dinner
nmeal s, snacks, tea, coffee, etc in the Night Carnival. They cook on the spot
and serve. They also sell different kinds of ethnic dishes, products, pickle,
dry nuts, fruits, etc. Mddernity has snatched away many traditional products
and habits fromus. Hence the attenpts of the students to revive the
traditional culture and practices are prai seworthy. They are very skillful.
They exhibit their skills during such occasions and that gives themself-
enpl oynent and good earning and that al so paves way for their future course of
life. 5. Evidence of Success: That they take seed noney, invest it, and get
profit, shows anple evidence of success. The teachers inspect their ventures
during the Hornbill Night Carnival and have observed their success. These snal
ventures indicate that they can be good busi nessnmen and entrepreneurs in
future. The children should have nultipurposive careers. Good education is a
great necessity. But all cannot seek and get enploynent w th educationa
qualifications. Hence they should have additional proficiency for professiona
devel opnent. 6. Probl ens Encountered and Resources Required: Wen it was
deci ded by the placenent cell of the college to groomthe students in self-
enpl oynent practices, the ideas of the Placenent Cell were not appreciated and
the students did not cone forward to do this. But with constant notivations by
the teachers, they started and found it profitable. Therefore, it becane a
great fun for them They are nore enthusiastic now and are appreciating and are
willing to open nore and nore ventures and being sel f-enployed at the
begi nning. Now they are easily getting noney everywhere. Beginning from parents
to banks, NGOs and any ot her sources, they are able to get funding for starting
any venture and getting profit. 7. Notes: Self-Help, Self-Reliance, Self-
Enpl oynent are social responsibilities and responsibility of the individuals
al so. Social mal adies are there because we are not self-conscious. W don't
want to hel p ourselves, pronote ourselves and nmake oursel ves sel f-sufficient




and self-reliant. If every individual can exercise this, then there will be no
poverty and starvation in this world. This is a great nmessage and we nust | earn
this nessage in our schools and col |l eges before we face the real world.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwmv ntolivecollege.in/Best P.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Ri ght fromthe academ c cal endar, the college vision, mssion and notto of the
college is framed and organized to translate it into reality. Every area that
is enunerated in the vision, mssion and college notto is acted throughout an
annual acadenic cycle. The college strives to inpart God fearing quality
education by having regul ar chapel/church services. In addition to that val ues
and ethics are often inparted to the students in the formof tal ks and
awar eness progranms. In order to develop the self, personality devel opnent
progranmmes and opportunities are extended to the students and staff/ faculty.
Al'l menmbers of the college are taught to be of use the society. However the
coll ege wal ks the extra nmile in training up its staff and faculty to be dynamc
in extension services to the society. The college tries its best to fulfill the
academ ¢ needs of the society by excelling in quality education based on ethics
which is the greatest need of the Naga society in particular and India in
general . The coll ege coll aborates wi th other stakeholders in H gher education
t owar ds progressive change. Nagal and University, Department of Hi gher
Education, | CSSR-NERC, NESRC, NI DS and other institutes of higher |earning
towards this fulfilling this mssion. In order to equip students to face future
chal | enges successfully, especially in the field of technol ogi cal know edge and
application, basic conputer education as well as diploma in conputer
application is opened to students/ staff faculty. In order to devel op students
towards self reliance and greater productivity, Life skill trainings and
Entrepreneurial skills are inparted. The college plays a role in nationa
integration as well as ains to inculcate students to be a positive force in
nation building. Prograns and workshops are held frequently to devel op val ues
and ethos that are becom ng of a decent nmenber of the society.

Provide the weblink of the institution

http://ww. n ol ivecol |l ege. i n/ AQAR/ FORVAT 2018. pdf

8.Future Plans of Actions for Next Academic Year

| QAC, MOCK hel d discussion in detail in its neeting on each and every point of
reconmendat i ons of NAAC Peer Team Bengaulru to be fulfilled by the college and
accordingly, decided to concentrate on the followi ng points as Future Pl ans of
action for next academ c year to develop Mount O ive Coll ege Kohinma as an
institution of quality in education: 1. To provide ICT facility in other class

roons in order to inprove the quality of teaching |learning process, 2. To train
all the teachers to avail ICT facilities, 3. To purchase nore books for the
Central and the Departnental Library, 4. To equip Central Library with digital
facilities, 5. To devel op research and publication culture at the coll ege.



http://www.mtolivecollege.in/Best_P.pdf
http://www.mtolivecollege.in/AQAR/FORMAT_2018.pdf
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